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quality influences consumer bias against stigmatized leaders. Journal of Applied 
Psychology, 101, 1111-1121. doi: 10.1037/apl0000117 
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discrimination (Chapter 7). New York City, NY: Oxford University Press. ISBN: 978-0-
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Discussed by Ed Moorhouse in June 2015 for NewsNow, a Rutgers University 
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(Chapter 3, pp. 39-64). Hauppauge, NY: NOVA Publications. ISBN: 978-1-62100-428-8. 
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