OS206 GSI Job Description Information Form
Target Openings: 1
Begin Date: 01/01/2019
End Date: 04/30/2019
Appt. Period: Term
Standard Hours: 3 hours/week for 0.087 GSI
Work Experience and Education:
Bachelor’s degree (ideally in a social science discipline); previous experience teaching/grading
is an asset but not required.
Approver: Melissa Eljamal
Hiring Team: Jennifer Feneley, Marc Sorace
Contact Information: Jennifer Feneley, Executive Secretary, 800 Weiser – 1042, 734-764-6767,
orgstudies.gsi.search@umich.edu
***********************************************************************************
Course Description:
ORGSTUDY 206. Technological Innovation (Prof. Steven Samford)
Some firms and the regions in which they are located are highly innovative, while others are
technological followers or laggards. This variation raises the central question of what conditions
engender or inhibit technological innovation within firms and between firms and other
organizations. In the process of addressing these questions, the course will generally cover 1)
the general characteristics of technological innovation as a social process, 2) the major features
of firms and other organizations that encourage or prevent the development or diffusion of
technological innovations, and 3) how the broader social, political, and economic environment
shape the behavior of businesses that seek to be innovative. The course will draw upon both
historical and contemporary examples.
Anticipated Class Schedule: Tuesday and Thursday, 10:00 - 11:30 am
Estimated effort for the positions: 1 GSI position (.087 FTE)
Benefits: Tuition waiver and stipend as provided in UM/GEO Agreement
Decision-Making Process:
All applications will be submitted for review to the faculty member teaching the course. After
review of applications and possible interviews, the decisions will be made by the professor of
the course.

Desired Qualifications:
Background in sociology, business, politics or public policy, or related social science. An interest
in contemporary technologies and innovations would be helpful but not necessary.
Required Qualifications:
In compliance with Appendix A of the 2017-2020 UM/GEO agreement (see pp. 48-49 of the
UM/GEO agreement) and as part of the training, the College of LSA also requires that potential
GSIs whose undergraduate medium of instruction is not English be evaluated for effective
proficiency in classroom English. Effective proficiency includes fluent and intelligible speech, the
ability to understand the English spoken by the undergraduate students, the ability to produce
organized, coherent explanations, and the ability to contribute to the development of interactions
with their students. Graduate students are exempt from ELI 994 and the Graduate Student
Instructor Oral English Test (GSI-OET) if they hold an undergraduate degree from a U.S.
college or university, or an undergraduate degree from a college or university where English is
the exclusive medium of instruction. The Department Chair can also refer to the course potential
GSIs who need additional language instruction and/or introduction and orientation to the
American university classroom and community. If referred, attendance and satisfactory
completion is required as a condition of employment as a GSI. Students who are exempt may
take the training course on a space-permitting basis. As part of the training and testing,
graduate students are required to demonstrate their effective proficiency by taking the GSI-OET
conducted by independent evaluators from the Testing Division at the ELI and a faculty
representative from the department in which the prospective GSI will be teaching. In the event
that an examinee does not successfully complete the GSI-OET at the end of a course, it is
incumbent on the department that made admission and support offers to identify alternative
support resources that are not GSI positions and that do not require direct contact with
undergraduate students. It is not required that these "backup" support systems offer conditions
of support that are identical or comparable in level to that which would come from a regular GSI
position, but they must be sufficient to meet Department of Homeland Security requirements
that the international student be able to demonstrate the existence of financial support during
the first year of study. Such alternative support is contingent on the student's concurrently
fulfilling ELI course requirements identified in the GSI-OET. This Test is provided at no cost to
the student, and the ELI courses are available from the College to enrolled students. Although
there is no limit to the number of times one can retake the GSI-OET, a student must complete
the post-OET requirements to be eligible for a retest. There are two options for the training
course during the year. There will be a Winter semester course (ELI 994) and a Summer course
(both 2 credits), the latter only for new, first-time prospective GSIs. For LSA graduate students
who are not required to attend the Sul11111er ELI 994 course but who would like to, prior
written approval from the appointing department is necessary.
Responsibilities:
GSI will have primary responsibility for grading short assignments and exams and will be
responsible for maintaining and updating grades on Canvas. The GSI will be required to meet

with the faculty instructor before the submission of student work to discuss assignment,
appropriate responses, and time-frame for completing grading.

Selection Process:
Selection criteria include strong interest in the subject matter, merit, experience, other training or
experience which may be required and explicit to the teaching goals/requirements of a specific
course, applicant's previous receipt of financial aid, availability of funding, and relevance to
graduate training. Decisions will be made and offers extended by the week of December 3,
2018. Applicants may request the status of their application from the program at any time.
How to Apply:
The application is available at: https://webapps.lsa.umich.edu/Apply/1109. You will be asked to
provide contact details for at least one, and no more than two, people to write letters of
recommendation. Letters of recommendation need to be received directly from the
recommenders by the application deadline, November 2, 2018.
Application Deadline: 11/2/2018
Applicants must include with this application the following materials:
1. A cover letter that explicitly notes experience and interest in the topic of business and
sustainability
2. A resume or curriculum vita
3. Any available teaching evaluations
4. Copy of the undergraduate and graduate transcript (unofficial is fine)
5. A list of your financial support history at the University (how many terms of financial
support received to date by term/year, department, description, appointment fraction)
6. Teaching history (list course and department)

