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Faculty Demographics
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Asian American and Pacific Islander Faculty Representation
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Diversifying the Faculty

• Pool funds for cluster hires

• Target identity based professional organizations

• Compare numbers to national pool

• Have committees meet with diverse groups of students

• Have committees do implicit bias trainings

• Embed equity into the evaluation of candidates

• Pay more



Associate Professor Salaries: Education and Social Sciences
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Why is having more faculty of color 
important for students?



Evaluation of Faculty Candidates

• Research agenda and record of scholarship (e.g., number of publications)

• Expertise in a particular method and content

• Ability to teach and mentor (e.g., teaching experience)

• Ability to fill a need (e.g., teach courses without instructors)

• Ability to work collaboratively

• Ability to contribute to institutional and program mission

• “Fit”



How might bias inhibit the hiring of faculty 
of color?



How do you embed equity into the 
evaluation of candidates?



Faculty Candidate Assessment 
Rubric



Culturally Relevant Environments



Cultural Familiarity

Spaces for faculty to connect with people (e.g., faculty, staff, 
students, and community members) who share and 
understand their identities and experiences.



Culturally Relevant Knowledge

Institutional support for faculty to acquire, generate, and 
disseminate knowledge relevant to their cultural 
backgrounds and communities.



Cultural Community Service

Institutional support for faculty to advocate for their 
communities (e.g., via research, teaching, and service). 



Cultural Validation

Degree to which institutions acknowledge and value faculty 
members’ communities, backgrounds, and identities. 



How can academic departments work to 
provide more culturally relevant environments 

for faculty of color?
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