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Apne Aap: Vision and Mission

women in order to resist and end sex trafficking.
Founded by Mr. Sudarshan Loyalka in 1998, whose main goal 
was to address the faulty socioeconomic and political systems 
relating to the human rights exploitation of women in the red-
light area.

During initial contact with the beneficiaries, AAWC focuses on 
outreach. Their services include finances, health, education, 
empowerment, recreation, and shelter
For the girls, empowerment mean academic and professional 
success, and societal reintegration. 

Implementation Document for GirlsFall Semester

Winter Semester

In Winter Semester, we were asked to instead create an 
implementation document, which the staff would use. The staff 
would choose from our implementation document to create 
custom lesson plans. Additionally, we were asked to create a 
module for the staff teaching them how to have empathy when 

Created an implementation document for the girls. The 
implementation document outlines activities that the girls can 
partake in to teach them empathy and gratitude. It provides a 
thorough guide on how to implement these activities.
The staff module is a module teaching the staff how to have 
empathy and gratitude when interacting with the girls. Similar 
to the implementation document, it thoroughly explains how to 
implement each part of the module.

Staff Module

Facilitators: Sara Hollingshead and 
Will Patrick

Originally, the plan for this year was a little different. During the 

Focused on how we can teach the AAWC girls the meaning 
and importance of empathy to the girls
To do this, we created a slideshow presentation that acted as a 
walkthrough of a lesson plan
This presentation included different lessons for the three 
different age groups of the girls with activities ranging from an 
information skit and rap
The purpose of this was to create a lesson plan which the girls 
themselves would use as instruction

In the Implementation Document, we broke the activities 
into broad age brackets, by color coding them. Each activity 
details from end to end what materials are needed, and the 
learning outcomes associated with the activities. This 
rigorous approach allows the staff to thoroughly 
understand the point of each activity, and offers a detailed 
explanation on how to best organise them. 

In the Staff Module, we used a similar approach to the 
Implementation Document, but employed a higher-level 
approach. By using more general activities, the purpose 
was to allow that flexibility in teaching the staff how to 
conduct themselves with empathy and gratitude.


