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NOTE: The University of Michigan Consortium Internship is only open to students enrolled in the 
University of Michigan’s Clinical Psychology Graduate Program (The program is scheduled to end after 
August, 2016, and no further applications are being accepted). 
 
The University of Michigan Internship Consortium is “Accredited by the American Psychological 
Association.   
 
I.  Internship Mission 

The University of Michigan Internship Consortium was created in 1969 in order to provide students enrolled in 
the UM Clinical Psychology program with a diverse array of clinical internship experiences which offer quality 
training in contemporary professional psychology. It was created with the explicit purpose of allowing UM 
students to receive field training experiences which could be closely integrated with the rest of their graduate 
school education. Unlike the typical internship model in which students must enter another highly competitive 
application process for a full-time national match internship, and re-locate themselves and their families away 
from university colleagues and mentors, the UM model allows students the option of remaining on the Ann 
Arbor campus and completing a one-year fulltime internship within the Consortium. Interns are welcome to 
participate in the training offerings of any Consortium site; other training resources are also shared within the 
Consortium. Since its inception, hundreds of Clinical Area students have received internship training in a 
changing mix of approximately two dozen sites in the Ann Arbor and greater southeastern Michigan area, and 
gone on to careers of distinction in the field. 
 
II.  Internship Philosophy 
 
The primary model of the UM Internship Consortium fits within a scientist-practitioner model, recognizing that it 
is closely linked with the UM Clinical Program which maintains a clinical science model. The Consortium 
believes that students are best trained through a series of intensive, graduated, and closely supervised, set of 
training activities in contemporary practices grounded in current empirical research and theory. All interns are 
expected to develop the ability to conceptualize client issues broadly, with evident sensitivity to issues of 
culture and diversity, develop appropriate and strategic intervention strategies, and be able to implement these 
in a professional manner. 

 
III.   Internship Program Structure 
 
The internship program consists of a full-time, one-year placement that is split equally between two Consortium 
sites.  One of the rotations must be a Core Rotation located at either the Psychological Clinic (adult) or the 
University Center for the Child and the Family (UCCF) (child). Each of these rotations covers all basic 
internship skill areas. The second Elective Rotation can be selected from one of the following sites:  
Counseling and Psychological Services (CAPS), Psychological Clinic, or UCCF. (On occasion, under special 
situations approved by the CC Committee, a student may do both rotations at a core site). In addition to 
students being allowed to participate in the training offerings of any Consortium site, they are also exposed to 
the wide range of activities offered across the Consortium through presentations at the required Intern Seminar 
Meetings and extended visits to other Consortium sites. Interns are expected to assume increased levels of 
independence and responsibility as they progress through the internship. 
 
Each half-time internship rotation requires approximately 22-24 hours per week, for a total of 44-48 hours 
fulltime. This time includes all clinical work, supervision, training activities and paperwork. Every site offers a 
range of clinical and training activities and each site offers a seminar series related to the population they serve 
and intervention modalities they employ.  Interns are also required to attend Consortium intern training 
seminars three times a month.  The Consortium training seminars address a range of key professional issues.  
These include:  ethics, supervision, program evaluation, evidence-based treatment, consultation, and diversity.  
Interns are required to do a formal seminar case presentation during the year.   
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IV.  Current Consortium Internship Sites 
The Michigan Consortium strives to maintain a diverse set of sites which allow students to receive intensive 
training with a wide range of populations utilizing different intervention strategies.  Three clinical training sites 
currently participate in the University of Michigan Internship Consortium.  They are: 
 
The Psychological Clinic (http://mari.umich.edu/adult-psychological-clinic): located in Ann Arbor, offers 
training in the evaluation and treatment of adult patients.  The Clinic offers evaluation, testing and treatment to 
individuals and couples (18 and older) from the Ann Arbor Community and the University, including 
undergraduates, graduate students, staff and faculty.  The Clinic offers training in a wide range of cognitive-
behavioral, interpersonal, and brief psychodynamic psychotherapies as well as couples treatment, within an 
overall integrative model.  Intensive supervision is emphasized. The Clinic has an active commitment to 
individual and cultural diversity in practice and as a focus in Clinic meetings and seminars. The Clinic works 
actively to create a supportive learning culture for its trainees and faculty. The Clinic has a substantial number 
of social work students in addition to the psychology internship and practicum programs.   

 
University Center for the Child and the Family (UCCF) (http://mari.umich.edu/university-center-child-
family): located in Ann Arbor, provides assessment, treatment, and consultation services for children and 
families.  Clinical training opportunities include 1) psycho-educational and diagnostic evaluations for children 
experiencing ADHD, learning disabilities, Autism Spectrum Disorders, or other concerns, 2) provision of a 
range of evidence-based psychotherapies, and 3) opportunities to participate in community education/outreach 
groups, such as our workshops for children grieving grandparent loss, families experiencing separation or 
divorce, or parents of children with attention and learning problems.  Individual and group supervision is 
provided as well as multiple seminars, including our All Agency/Trainee Seminar and our Case Disposition 
seminar which focuses on case conceptualization and treatment planning for new clients.  Best practice 
approaches are emphasized along with the need for individual tailoring based on family values and cultural 
considerations. At UCCF, we strive to provide excellent training opportunities in a caring supportive 
environment. 
 
Counseling and Psychological Services (CAPS:  http://caps.umich.edu): located in the Michigan Union on 
the UM campus, is a campus service agency providing crisis intervention, emergency services, brief 
counseling and psychotherapy, and prevention and educational programming to the University's student body, 
as well as consultation and outreach to the broader campus community. Staff share a focus on short-term 
interventions and life-span development while utilizing multiple theoretical and intervention approaches. 
 
Core intern service activities include First Appointments (a simultaneous process beginning assessment and 
early interventions) and brief individual counseling and psychotherapy.  Client presenting symptomatology 
includes a wide range of DSM diagnoses.  Consortium interns either co-facilitate process oriented or semi-
structured groups, or participate on our on-call crisis intervention and consultation service, depending on 
interest and learning needs. Occasionally opportunities are available to participate in outreach activities, to 
provide conjoint services, or to undertake ADD/ADHD assessments. Specialty training in assessment protocols 
for substance use body image/eating patterns and personality disorders is provided. 
 
V.   Internship Goals, Objectives, and Competencies 
The overall goal of the UM Consortium Internship is to provide training to prepare the student for beginning 
levels of competence in five core areas of  contemporary clinical psychology: assessment/diagnosis, 
intervention, diversity, supervision/self-evaluation and personal/professional development. Interns are 
expected to have mastered the core principles of effective diagnosis and treatment, including forming an 
effective alliance, formulating a treatment plan, learning to address core problems, developing core listening 
skills, learning to manage the patient’s reactions within the treatment, dealing with crises and difficulties in 
treatment, maintaining ethical practice, evaluating outcomes, maintaining multicultural awareness in diagnosis 
and  treatment, and developing effective use of self-evaluation and supervision. All of these skills should be 
embedded in an understanding of contemporary theory and research. All sites may not provide training in each 
of the following areas, but the student will have received training in every area by the end of their internship 
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experience.  
 

Specific goals, objectives and competencies are as follows: 
 
I. Assessment/Diagnosis 
 
A. Relationship Building/Information Gathering   
 1. Able to engage client(s) effectively in the assessment process.   
 2. Gathers relevant information from the client(s) and other sources as needed. 
 3.    Follows up on significant markers, such as suicidality, drug use, abuse of others, etc.  
 4.    Ability to evaluate need for consultation with other professionals.  
  
B. Assessment   
 1. Selects, administers and scores appropriate assessment instruments.   
 2. Performs quantitative and qualitative analyses of assessment data.   
 3. Prepares clearly written reports. 
C. Conceptualization/Diagnosis/Goal Planning   
 1. Develops a good understanding of the personality and functioning of the client(s) in the context of 

relationships to significant others, SES, culture, race/ethnicity, religion, gender, and sexual 
orientation.  

 2. Conceptualizes/formulates case in a manner that integrates all available individual (biological, 
intrapsychic, psychological) and social/systemic (family, community) information, including objective 
testing results.   

 3. Accurately identifies client’s formal (DSM) diagnosis.   
 4.  Establishes realistic treatment goals which incorporate client concerns and resources. 
D.  Report Preparation/Presentation   
 1. Presents assessment information at case presentation meetings in a succinct, organized, well-

summarized way.   
 2. Prepares clearly written assessment summary.   
 3. Provides understandable feedback to clients. 
 
 
 
 
II. Intervention/Evaluation Skills 
 
A. Ability to Implement General Treatment Methods (as outlined in the Intern’s training plan).  
 1. Ability to provide short-term focal interventions.   
 2. Ability to provide longer-term interventions.   
 3. Ability to provide multiple client treatment (couples, family or group).   
 4. Ability to match therapeutic interventions to client problems.    
 5. Ability to intervene with external systems on behalf of client(s).   
 6. Use of good judgment in treatment planning, interventions, and in maintaining the therapeutic 

relationship. 
 7.    Knowledge of relevant clinical literature and empirically-validated treatments   related to client’s 

difficulties. 
 8. Ability to implement empirically validated treatments related to clients’ difficulties. 
 9. Ability to intervene in a multiculturally sensitive manner (with clients varying in gender, sexual 

orientation, race/ethnic group, socioeconomic class). 
   
B. Creating and Maintaining a Therapeutic Alliance and Relationship   
 1. Ability to establish appropriate rapport with the client.   
 2. Ability to help client remain involved in treatment and to resolve obstacles and difficulties in entering 
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into the therapeutic work.   
 3. Ability to convey a sense of purpose and a forward-looking attitude to the client.  
 4. Ability to establish agreement on goals and tasks of therapy.   
 5. Ability to maintain a nonjudgmental attitude.   
 6. Ability to establish and maintain appropriate professional boundaries with clients.  
 7. Ability to establish clear role expectations for the client, including fee payment.  
 
C. Consultation   
         1.  Demonstrates knowledge of basic concepts of consultation (models, theories, research). 
 2 Demonstrates capacity to consult with others in an effective manner, with sensitivity to individual and 

cultural differences.   
 
D. Program Evaluation   
 1. Demonstrates knowledge of basic concepts of program and treatment evaluation (models, methods, 

theories, research).   
 2. Demonstrates application and use of appropriate evaluation methods, with sensitivity to individual 

and cultural differences. 
 
III. Diversity 
 1. Ability to understand and work with the particular life and social/ethnic/racial circumstances of each 

client.   
 2. Ability to work, in a multiculturally sensitive manner, with a range of different colleagues and clients, 

varying in gender, sexual orientation, race/ethnic group, class.  
 3. Demonstrates self-awareness of own identities/values as they impact on others.  
  
IV. Supervision & Self Evaluation 
 1. Demonstrates knowledge of basic concepts of supervision (models, theories, research), including 

knowledge of how supervision appropriately responds to individual and cultural differences.  
 2. Effectively presents clinical process in supervision, including appropriate preparation for presentation.  
 3. Effectively uses supervision in conducting treatment/consultation.   
 4. Ability to interact with supervisor around her/his suggestions and comments so as to develop 

effective ways to conduct the therapy/consultation.   
 5. Demonstrates ability to raise questions and concerns about supervision and supervisor’s approach.  
 6. Maintains an appropriate level of independence, seeking supervisory consultation as appropriate.  
 7. Effectively participates in group supervision.   
 8. Demonstrates development of a self-supervisory capacity with the ability to recognize and evaluate 

one’s competence and limitations as a clinician. 
   
V. Personal and Professional Development 
 
A. Documentation   
 1. Ability to prepare and maintain effective written documentation of clinical work.   
 2. Ability to complete paperwork in a timely manner   
 
B. Professional Roles and Relationships   
 1. Maintains a professional attitude and behaviors.   
 2. Follows through reliably on all assignments.   
 3. Participates in group discussion:  demonstrates willingness to contribute, attentiveness to others’ 

ideas and viewpoints, sharing own work, etc.   
 4. Ability to maintain a professional attitude and behaviors.   
 5. Demonstrates positive relationships with peers, senior staff and office staff. 
 6. Demonstrates constructive participation in organizational planning.  
  
C. Ethics and Legal Issues   
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 1. Demonstrates knowledge and active use of professional ethics (e.g., confidentiality, dual 
relationships, recognition of limitations of competencies, etc.).  

 2. Demonstrates knowledge of legal issues related to practice, and appropriately applies this (e.g., 
reporting requirements, custody issues, etc.). 

 
VI.   Work Expectations 
Each half-time internship rotation requires approximately 22-24 hours per week at a single Consortium site, for 
a full-time total of 44-48 hours/week.  These work hours include all clinical work, supervision, training activities 
and paperwork.   
 
Interns are expected to demonstrate a commitment to the highest levels of professional and ethical practices 
during their internship. All of our work is guided and governed by the principles and rules in the following 
documents. Additional laws may be critical in particular settings. 
 
 1.  APA Ethical Principles of Psychologists and Code of Conduct 
 2.  APA Record Keeping Guidelines 

3.  APA Guidelines for Providers of Psychological Services to Ethnic, Linguistic and Culturally 
Diverse Populations 

 4.  State of Michigan Child Protection Law. 
 
VII.   Stipend, Calendar, and Vacation 
Interns are paid a stipend of $23,000 for the full-time year. Students continue to receive other financial and 
benefit support from the Psychology Department during the period of their internship.  The internship is for a 12 
month period:  beginning on September 1, 2015 and ending on August 31, 2016 for rotations at the 
Psychological Clinic and UCCF, and beginning August 17 2015 and ending on August 5, 2016 at CAPS. 
Holidays follow the University of Michigan vacation schedule; sites may also close on some additional days 
each year. Interns, in addition, receive 2 weeks of paid vacation time each internship year. 
 
The Consortium Internship strives to provide work schedule flexibility, and encourages interns to protect their 
non-intern lives. Efforts will be made to provide special accommodations for interns with young children, or 
those experiencing periods of personal difficulty. 
 
 
VIII.   Evaluation 
Mutual evaluation feedback between supervisors and interns is encouraged as a regular part of the 
Consortium Internship. Supervisors will provide interns with ongoing feedback about their performance. There 
are also several times of formal evaluation during each rotation and internship.  Intern Evaluation Forms are 
completed by each supervisor and reviewed by the Consortium Committee twice a year.  Site directors also 
monitor seminar attendance by interns and notify the Consortium Chair of absences. 
 
IX.   Information/Application/ Match Process 
The U-M Internship Consortium is open only to University of Michigan clinical psychology graduate students.  
An informational meeting is held in the fall for all students eligible for internship.  Application eligibility 
requirements include: 
 

- A minimum of 500 supervised practicum hours (of which at least 25% are direct contact hours).  
However, successful applicants typically have more than 800 hours. 

- A determination of readiness by the U-M Clinical Area Chair 
- Completion of the Consortium Application form with accompanying materials 
- A determination of readiness by the Consortium Committee 

 
The Match:  The process by which students are placed into specific sites within the UM Consortium is referred 
to as “the Match”.  At a fall informational meeting, students are given a written description of the Consortium 
and its sites and have an opportunity to inquire about the Match.  Students begin the Match process by 
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completing the Consortium Application and Match forms and interviewing at sites in which they have an 
interest.  Completed applications are due in the Clinical Area office before the December 1.  All students 
indicate their rotations at this time for the entire internship.  The Consortium Committee reviews all application 
materials and ranking forms.  The Match (when the committee assigns students to sites) occurs the week after 
the December break.  The goal of the Match is to maximize the number of students placed into their highest 
ranked sites.   
 
X.   Inquiries 
Questions about any aspect of the University of Michigan Internship Consortium can be directed to the Chair of 
the Consortium, Donna Nagata, Ph.D.  (nagata@umich.edu, 734-647-3886). 
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